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Chealing Fope Sociely Iission and Ybion:

Create hope, support healing, honour truth and reconcile our differences.

PRINCIPLES
To build on the resiliency of survivors
To not forget the past but look forward
To Learn/Acknowledge the past history and move forward

This year it is Creating Hope Society’s 14th anniversary, and Creating Hope Society
continues to thrive. Why? Without our Funders, Board of Directors, Staff, Contractors,
Practicum Students, Summer Students, and our Volunteers, the society would not have been
prosperous. CHS’s mission is to create Hope, support healing, honour truth and
reconcile our differences and meet the needs of our families and communities.

Fourteen years ago, Creating Hope Society created a declaration “An Aboriginal Home for
Every Aboriginal Child in Care by 2025”. Why? It was about digging deeper into why our
Indigenous children were removed from their homes and communities. It was about
educating ourselves and the Community on the history and cycle of the child welfare system
to address the intergenerational impact of the cycle of state control on Indigenous people _
and reduce the harmful effects within the Community. SN

CHS goals are to continue to provide programs and services with our partners and
collaborators for the best interest of families and communities at large.

CHS BOARD OF DIREGTORS
President - AlyssalBochansky
Secretary/Treasurer - Amanda’Knight
Directors - Kerri Soto « Crystal McCarthy-Nelson '« Nicole Baker
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The Creating Hope Society of Alberta continues a journey that

began in 2006 to strategically invest our interest to achieve specific

goals. We know we are not alone on this journey. Instead, we are \
accompanied by many Indigenous and non-Indigenous organizations

and individuals who work with us. Together, we are improving the lives of

people involved in the child welfare system through our Early Interventions

and Prevention programs.

Ending homelessness through our housing program, community luncheons
and COVID-19 hampers. We also sought to bring awareness of other issues |
that affect our Indigenous populations, such as Missing and Murdered

Indigenous Women and Girls+, Youth Programs and Adult Literacy.

So, how do we fuel this journey? We are grateful, patient and persevere

through our challenges. We have excellent partnerships, collaborators,

funders, and individuals who share our mission, passion, and
determination to make meaningful, systemic changes that need our

community folks’ attention.

The Board of Directors is proud of the work facilitated by the staff,
practicum students and volunteers. Our journey continues, and it is a
work in progress, and we are committed for the long run.

As always, we believe this work is about Creating Hope for the

future and the people we serve.

In the Spirit of Creating Hope,
President

Alyssa Bochansky
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What a year it has been. At Creating Hope Society, we continue to
embark on our philosophy “An Indigenous Home for Every ‘
Indigenous Child in Care by 2025”. Creating Hope Society’s approach

has not changed. We continue to provide supports and services to our

families, children, youth and Elders’ needs. ‘

Before Covid-19, we were fortunate to celebrate and create events for the

Community such as our Welcome Home Ceremony - “Our Families, Our
Communities, Our Responsibility,” National Indigenous Month, children’s
summer camp, National Child Day, The Heart of the Community, Kokum
and Moshums Round Dance, Dad’s Matter Too charity golf tournament,

Community Luncheon, Elders Community Luncheon, and Stories from

Amiskwaciwaskahikan An Indigenous Gathering.

It has been a challenging time with Covid-19. Still, Creating Hope Society
has been fortunate with the Government funding and other contributions
to execute our old and new programs, and we continue to move forward.
We are grateful to have dedicated staff who are committed to creating
new opportunities for people. All of the staff practice the seven
grandfather teachings: Wisdom, Love, Respect, Bravery, Honesty,
Humility, and Truth. A sincere thank you goes to each and every
employee for the beautiful work that you do. Without your dedication,

CHS would not have been successful.

We wish to extend our gratitude to the Board of Directors, volunteers,
families, and friends for your contribution and make a difference in our
families’ and communities’ lives. With this continued support, I look
forward to another successful year, 2020-2021. We are an organization
that understands the importance of respecting all walks of life, and our
doors are open to all who desire guidance, resources and a place to laugh
or cry. We also understand that every human being wants to be

acknowledged, loved and understood.

In The Spirit of Creating Hope,

Bernadette Iahtail, RSW
Co-founder/Executive Director



Prograns Panager

Greetings! I have had the opportunity to work as a Contract ‘
Consultant with Creating Hope Society (CHS) for approximately 7

years, and my role as Programs Manager has evolved over time. My

primary responsibilities include: promoting CHS programs to community
stakeholders, developing CHS Programs Policies and Procedures for \
Accreditation purposes, to seek out funding opportunities with federal,
provincial, municipal and foundations to secure long-range and sustainable
sources of funding for the organization, and overseeing some CHS programs.

I can only echo the Executive Director’s comments on “what a year it has been”

Dendiler (ecen

There is no doubt that our organization has faced challenges as a result of the
COVID-19 pandemic. Like other service providers, we had to take a step back
and re-evaluate our service delivery model to ensure staff and participant’s safety.
Suddenly I find myself with a whole new wardrobe of face masks to match my
outfits. It is a new reality, and as a team, we have worked well together to
overcome the barriers and continue to serve our families during these difficult

times.

I am excited about overseeing our new Strengthening Homefires

Cultural Support Program (SHCS). SHCS is designed to be an early
intervention and prevention program for vulnerable families experiencing
various risk factors. We work with families to reconnect them to
traditional Indigenous parenting practices. We use Indigenous and
Western philosophies and approaches to support Indigenous families

in reducing vulnerability and risk and increasing resiliency and strengths.
The Creating Safe Paths for Indigenous Women, Girls and LGBTQ2SA+
individuals in Edmonton and area research project is a new one-year
project funded by the Canadian Institute of Health Research. The project
will conduct sharing circles and individual interviews with Indigenous

women, girls, gender-diverse peoples, and service providers to share their

experiences of Gender-Based Violence (GBV) and to find meaningful ways
they think GBV resources and programs in our community can be improved.
[ also wish to extend our gratitude to the Board of Directors, staff, contractors,
volunteers, families, and friends for your contribution and make a difference irf

our families’ and communities’ lives.

Perdita Baier-Law B.S.W.

Programs Manager




éoa(égw andd Wﬁ

e AHoornal [Sothiers
Hoeaty (hogem

Wz/ /W others (&W @/mg/wzm (AMAP)

With great sadness, Creating Hope Society nolonger offers the Aboriginal Mothers Advocacy
Program (AMAP), which provided participant-centred'support, liaison, and advecacy based
on the participant’s needs and goals. .=
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This program worked closely with families inyolved with Children Services\or at riskioft
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having their children removed. Unfortunately;'due to a change in direction by the Government

of Alberta; the Aboriginal Mother’s /'-\dVO_LiEl_C'_)_{.I-_B;IE(')I%m i8no longer available, withfourilast

intake'date being March 31, 2020.
of families. We beliey supporting
our caregivers and families, we could'helpfour vision"of breaking the cyclelofihildren being
removed from their families and communities: 1 i
II
Threugh this program, we createds
a)" Broken Hearts Documentary
b) Aboriginal Fathers Love Their €hildrensloo! Documentary
¢) Knowing Your Rights Bookletfor Fathersiand Mothers
d) Aboriginal Parents’ Guidebook on ‘the Children’s Services
CHILD YOUTH AND FAMILY ENHANCEMENT ACT - CYEFEA
e) Knowing Your Rights Support Group
f) Peer to Peer Support Group
g) Welcome Home Ceremony
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Without connecting and cultivating a trusting relationship with the people we served, AMAP would not
have been successful.

Aboriginal Mothers Advocacy Stats since 2011

72 R resource Files Opened

73 S Child intersention continues

Kinship/ extended farmily

Creating Hope Society wants to acknowledge Alberta Child and Family Services to have allowed us to
deliver such a good program.

Over the years, these staff compassionate and understood the Indigenous ways of knowing and the
importance of keeping families connected. Creating Hope Board of Directors and the Executive Director
wants to thank the Family Liaison Support staff who worked with families and communities.

The team worked hard to deliver the AMAP program and followed the Creating Hope Society’s vision,

mission, and declaration “An Aboriginal Home for Every Aboriginal Child in Care by 2025

« Jerry Melting Tallow « Sharon Gladue « Karen Delver « Crystal Beaverbones
o Elizabeth Perry « Delores Gladue ¢ Teri Ann Sinclair

FAREWELL TO BUILDING ECONOMICS THREE YEAR PROJECT...LOTS OF LEARNING
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Creating Hope Society was successful in their funding proposal to the Status of Women Canada for the
project entitled ‘Building Economic Prosperity Opportunities for Aboriginal Women’ The approved
proposal resulted in a three-year project commencing September 2015 and ending August 1, 2018.

A Creating Hope Economic Prosperity Partnership Circle (CHEPP) “to steer the projects work was
established. Partners included: Boyle Street CO-OP; Enbridge; Government of Alberta: Indigenous
Relations and Status of Women departments; NorQuest College; Oteenow; Rupert land Institute; and
Women Building Futures.

Through this Project, CHS had worked diligently with our partners to address the systemic challenges and
barriers that Aboriginal women face in working with or seeking employment in the Industry and Trade
sectors.

Three forums were held-October 14, 2016, October 19, 2017, and June 6, 2018. Approximately 300
participants attended. Each Forum had a specific theme. The first Forum, titled Indigenous Women
Talent Forum, addressed barriers facing Aboriginal Women in the Industry and Trade Sector. The second
Forum, titled Indigenous Women Talent Forum, focused on addressing these barriers and building on
Mentorship programs. The third Forum, titled Moving Forward for Indigenous Women Working in
Industry and Trades Forum, identified 4 promising practices that our Industry partners could implement.

'The 4 promising practices include:

@zwno&dzy Dhaclice # 7-

Blanket Exercise is an interactive learning experience that teaches Aboriginal history as it is rarely taught.

@tmﬁ(&'n{(// Dhactice # 2:

Implement a Mentorship Program to support Aboriginal employees. Lack of access to mentorship,
sponsors, and networks is a barrier or women, particularly Aboriginal women’s professional development
and advancement in the labour force.

/@/L()WM:LU’Z(C; Dhactice #3:

Track and report on diversity and inclusion measures. Diversity and inclusion are not about quotas or
affirmative action. Companies adopt intentional practice and culture to reduce or eliminate the systematic
barriers and unconscious biases favouring certain groups and disadvantages.

@wmdz'n((/. Chaclice #4:
Review HR policies for flexibility and acknowledgment of Indigenous cultural practices. Ensure the
entire workforce has had Aboriginal Education and Awareness training. A workforce that maintains an
appropriate cultural awareness level will promote non-Aboriginal workers to understand and support
cultural values and diversity.



Creatmg Hepe Secxetys (C S) annua] summer day camp started in

2010 for children ages 8-12. The original idea was to allow parents

a break and give the kids something fun to do over the summer. We

‘ "'!-'-,g'_sed that information to better camp for the following years based
~ on what we learned from our previous summer camps.
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The Moccasin is Motion is a mentorship youth program that was held at the (3) schools from last year
Spruce Ave Jr. High, Br?‘%nma Junior High and H.E. Beriault) plus one new addition (Westlawn Junior High).
In January, another school was added, John A. McDougall Elementary School. Both administrators and

students from the partnering schools have spoken positively about the program.
Our partners also included Edmonton_lifn;rpigration Services

Some of the activities included healthy peer
to peer relationship building and mentoring
not only with Indigenous youth but also with

their non-Indigenous peers.

232 195 Newcomers live in Edmonton as of 2011

This means that close to half of Edmonton’s

population are Indigenous and Newcomer peoples.
(Statistics Canada, 2011.)
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Unfortunately, due to unforeseen circumstances in 2019, we had to cancel our Dad’s Matter Too!
Charity Golf Tournament. and in 2020, Covid -19 happened.

Cluthentec Llving
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On behalf of Creating Hope President and on June 8, 2019, we were
honoured to be part of the Authentic Living: Taking Back your
Power in Life, Health, Relationships and Work event. All proceeds
from this event were donated to our society. This was an evening
full of learning from dynamic speakers who shared tools and tips
for living an authentic life. We were very grateful to be a part of the
event and receive this donation to support our organization. CHS
staff would like to acknowledge Amanda Knight, who helped raise

$1,500 to go towards Creating Hope Society’s Activities. Amanda

12

Knight is a Board Member of the Creating Hope Society.
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In November of 2019, we celebrated National Childrens
Day with a community conversation and a Round Dance.
The day started with a Pipe Ceremony and then community
conversation. The discussion was centred around Truth
and Reconciliation and the calls to Action #55-iv, specifical
children in poverty. We also discussed closing the gap
between Aboriginal and non-Aboriginal communities in a
number of health indicators. We had a great turn out, and the day

was a significant success!

Yestive Q
In partnership with Edmonton Police Services and
the Edmonton Intercultural Centre, we hosted a
festive community gathering in December 2019.
We served lunch to approximately 100 community
members and spread holiday cheer!

_‘ ﬁ.’,
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In partnership with the Centre for Race and Culture, Edmonton
Intercultural Centre, Multicultural Health Brokers, Edmonton
Immigrant Services Association, Kings University and the Chinese
Society, we hosted this fantastic event called the “Stories from
Amiskwaciwaskahikan: an Indigenous Gathering.

The event was organized to bring diverse community members
together to share in a day of learning and entertainment centred on
Indigenous knowledge and perspectives with storytelling. We got a
narrative approach to understand the rich history of our city while
promoting reconciliation.

We kicked the day off with a morning Pipe Ceremony that flowed
into a joyful time listening to contemporary and traditional
performances. We invited Indigenous artisan market and

discussed topics of reconciliation, Orange Shirt Day and the

history of Papaschase, to name a few. This event was free to all.
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I feel very privileged to learn about the
history of Indigenous Peoples in Canada.
I am deeply troubled by the ways that
their livelihood, language and culture
was destroyed by people who claimed
that they were "teachers”" who showed
them the only way to worship and live.

I would like to take any opportunity to
learn more about Indigenous culture and
assist with tasks that could promote the

understanding of reconciliation.

#StoriesFromAmiskwaciwaskahikan
#CreatingHopeSaciety
#OrangeShirtDay2019
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Kound Dance

In 2017, Wilton Littlechild, Treaty 6 Grand Chief, recognized Creating
Hope Society’s is a society that bridges the gap between the Residential
School survivors who have lost their children to the Child Welfare 60’
scoop. It was then he said, “Bernadette, you are bringing the heart of the
community back home, and the heart is our children”

“The Heart of the Community Kohkom, Moshum and Children’s gath-
ering is about Hope for the future of nations and that Hope resides in
the heart of the families. Our children are our greatest resource; our chil-
dren are our strength; our children are indeed our future. It is through
their experiences and understandings, which will shape those of the next
generations.

We exceeded our expectations with participants, the entrance of the Abbottsfield Recreation Centre was a
revolving door of people coming in and out. The capacity of the centre was 300 people. However, through-
out the event, 400 children, youth and families attended. Family activities including; face painting, balloon
animal making, Indigenous dancers and drummers and the best moose callers contest.

We finished the day with a traditional giveaway for children, including educational items such as colouring
books, art supplies, balls and books.

EX LY

This is Creating Hope’s second bannock making contest. Due to the great success last year, we thought
it would be great to bring out all the bannock makers again this year for “The Heart of the Community
Kohkom, Moshum and Children’s Round Dance’ There were a total of 28 people registered for the bannock
making contest. Of the 28 contestants, four (4) contestants made baked bannock, and seven (7) contestants
made fried bannock; seventeen (17) people made both fried and baked bannock, which resulted in forty-two
(42) bannock taste testing that took place that day. There were five judges for the bannock contest. A score
sheet focused on appearance, texture, flavour, and aroma that guided the judging. There were variations in
both the fried and baked, with some contestants adding herbs and spices to their bannock.
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Eaked (5 annock:
st Place: Alvina Yellowknee
2nd Place: Colleen Cardinal

3rd Place: Holly Sound

7&[@({ (Bannock:
st Place: Roxanne Halfe
2nd Place: James Gladue
3rd Place: Toni Cardinal

Ist Place: Roxanne Halfe
2nd Place: James Gladue
3rd Place: Toni Cardinal
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Funders and Sponsos
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National Crime Prevention

Community Investment Operating Grant (CIOG)
Edmonton and Area Child and Family Services
Human Rights Citizen and Multiculturalism Education Fund
Canadian Heritage

City of Edmonton - Hosting and Operating Grant
Status of Women Canada

Alberta Health Services

Alberta Foundation of the Arts

The Anglican Church of Canada

New Horizons for Seniors

Aboriginal Affairs and Northern Development
Government of Alberta - Employment and Immigration
Reach Edmonton Council for Safe Communities
Christmas Bureau

Public Safety Canada

Edmonton Community Foundation

Correctional Services Canada

ECALA

Human Resources and Skills Development Canada
Citizenship and Immigration Canada

Department of Justice Canada

/e would also lite lo- thank all owr fparlers and
da}@,&(rz&%é.- aJ/Ld Z%ode wWwtho- /Le@ wh conlinee ot wtiddion:

SEGIOEOIOEI O OGNS TOL0 60 0. ¢ ¢ ¢ .6 ¢ ¢ o

Office of the Child and Youth Advocate
Canadian Native Friendship Centre

Alberta Native Friendship Centre Association
The Works Festival

Edmonton Food Bank

Norquest College

Edmonton Police Services

Centre for Race and Culture

Multicultural Health Brokers

Jasper Place Health and Wellness

Yellowhead Tribal College

Kings University

Child and Family Services

University of Calgary - Faculty of Social Work
The City of Edmonton

If we have forgotten anyone we offer our sincerest apologizes

L I R R R JEE JEE JEE 2R JER JEE 2R IR N )



CHE Programs and Servcees for 2020

e Strengthening Homefires Cultural Support Program, In partnerships
with the HUB “The city of Leduc, County of Leduc, Families First
Society Fort Saskatchewan, & YMCA North Central Family Resource
Network”

Connect the Dots Housing Program

Youth, Elders and Parents Cultural Support Program
Planting the Seeds of Reconciliation

Indigenous Story Telling (MMIWG+)

Creating Safe Paths Evaluation Research

You Speak Cree Youth Program

COVID-19 Projects

Adult Literacy Program — Learning Our Indigenous History

Crealing Hope Sociely Stafyf

Executive Director - Bernadette Iahtail

Administrative Assistant/Bookkeeper - Cheryl Petherbridge

Communication Officer - Crystal Auger

Strengthening Homefires Staff - Team Lead - Delores Gladue

Cultural Support - Danielle Beaulieu, Cultural Support — Tanya Hogan, and
Cultural Support - Vacant, Youth, Elder, Parent Cultural Program - Peggy Nepoose
Connect the Dots Housing Coordinator - Verna Fisher

Contract Specialist - Perdita Baier-Law, Joeanne Swampy and Akira Iahtail
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Creating Hope Society of Alberta was successful in receiving a grant from the Canadian Institute of
Health Research through the Indigenous Gender and Wellness Development Grant. Creating Hope
Society of Alberta/Bernadette Iahtail Executive Director, is the Principal Investigator, Dr. Raven Sinclair/
Professor of Social Work, University of Regina, is the Co-Applicant and Dr. David Long, Professor of
Sociology is the Research Collaborator, from The Kings University.

We intend to engage members of our Community in the development and implementation of a Gender
Based Violence (GBV) program evaluation titled Creating Safe Paths. This Community engaged research
project will invite Indigenous women, girls, and gender-diverse peoples to share their experiences of

GBV and their insights into GBV resources and programs.

Our purpose in doing so is to both honor their lived experience and invite them to contribute in mean-

ingful ways to the improvement of GBV resources and programs in our Community. Listening to the el
Indigenous women, girls, and gender-diverse persons that participate in our project will give us insight
not only into their unique as well as their shared experiences of GBV, but also their experience with and
insights into current GBV resources and programs in Edmonton and surrounding areas. A significant
benefit of the Community engaged approach we are taking in this research project is that our community
members will have the opportunity to share their knowledge and clarify their needs for policy develop-
ers and service providers, which will enable them to contribute directly to the development of the GBV

supports they need and want rather than having them be externally imposed.

The insights we gain from their experiences as well as their familiarity with GBV resources/programs

in Edmonton and surrounding areas will therefore help us to evaluate and improve the cultural safety
as well as the accessibility, usefulness and benefit of current resources and programs that are offered in
our Community, and to understand what kinds of resources and programs may need to be developed in
order to create and maintain stable and healthy environments in which women, girls, and LGBTQ2SA+

peoples feel safe and are protected from violence and abuse.




Strengthening Homefires Cultural Support Program is an early intervention and prevention program to
support and enhance family’s capabilities. Using a strength-based approach we will work with families to
build on their strengths, identify their needs and assist with their goal setting.

Our vision is to enhance their capabilities in:

¢ Household management (budgeting, family scheduling, rules and boundaries)
¢ Family dynamics (blended families, communication, unifying approaches)

¢ Addiction and family violence awareness

® Decision making and conflict management (impact and consequences)

¢ Defining traditional parenting roles

¢ Loss and grief supports

Upon referrals from Family Resource Network (FRN), Strengthening Homefires Cultural Support Worker
(SHCW) will consult with Indigenous participants (clients) to provide and connect them with a range of
Indigenous specific supports. Using a culturally informed model that is rooted in early intervention and
prevention, the SHCW will walk alongside clients in their self-identified and self-determined goals for

healing, culture and community integration, while providing and accessing resources as needed.

We are currently working with fourteen participants in the Edmonton area and expanding our connections

outward into City of Leduc, County of Leduc and Families First Society Fort Saskatchewan. Strengthening

Homefires Cultural Support Program currently hosts an online Zoom session - Kokum’s Bannock and Tea.




Homeﬁres Cultural Support Program The sessions are demgne&*tﬂ
provide participants an opportunity to learn traditional |
teachings including the Medicine Wheel, Tipi teachings and |
the Seven Sacred Laws to name a few. The session runs every
Wednesday from August to October 2020.

Currently there are fourteen participants and they have each
provided positive feedback. The teachings provided at each
session have been well received and have deepened the
knowledge of traditional teachings and their value.

4 )
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ek el Dol Connect the Dots housing project started in 2016 and is a
individuals who are in crisis and

connect them to resources and grassroots community based service designed to connect

supports 3 . ' -
Edmontons Indigenous community to housing supports and

Maadags L= el el ot ok culturally relevant resources for long-term health and wellness.
housing readiness with programs

designed fo explore and address 4] Our services empower the Indigenous Community and provide a
sustainability for long ferm housing, SN/ : : .

health and weliness. solution-focused approach to the housing barriers.

Connect the Dots goal is to help .
individuals in crisis find housing that % /]

they can affordiCRCHCIIREE W' The Connect the Dots project is going well and has been an

” SR ] asset to the Edmonton community. Last year the project goal was
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to house twenty-five participants and we were able to surpass that
number with forty-eight participants housed.

COVID-19 has created a few challenges for our participants as
some leasing agents are still doing walk-throughs and applications
virtually and online. This creates an additional challenge for those
who do not have access to a phone, secure internet connection,
or are not familiar with the online platforms. Despite these

challenges, we are able to adapt and work with our participants to

ensure they receive the supports they need.
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our community luncheon beginning in September. This is /m," lfsf;jj;",.
an opportunity for community members to join together to
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share, laugh, and enjoy another’s company. At the beginning

of the pandemic, the community luncheon was cancelled

but continued to provide support to families in need, From

2 weeks. We are pleased to be resuming our community

luncheon as it provides a social aspect to the Community

during an isolating time.
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The YEP Cultural Program collaborates with the working group known
as ‘Wapekin, which includes: Paul First Nation, Edmonton Child and .
Family Services, McMan Youth Family and Community Services
Association, and Native Counselling Services of Alberta. The pro-
gram works towards increasing confidence, emotional, mental,
physical, and spiritual health in youth. Our goal is to reduce the

risk of youth participating in unhealthy behaviour and to en-
courage positive leadership.

‘The YEP Cultural Program provides in-school support, program-
ming, and nurturing children, youth and families to strengthen .
their cultural identities and what it means to be Indigenous. This "‘5&;‘,

is achieved through the seven grandfather 'g;ﬁtacﬁings-; the circle of
courage model, and the medicine wheel, to name a few.
YEP’s goal is to increase cultural ties and nurture a deeper connection
with one’s Indigenous cultural identity.




Since 2015, YEP has worked with thirty participants to enrich their cultural

identity and foster their emotional, mental, physical, and spiritual health.

Vo Speak Groo UYouth Wentorship Proguam

ISKOTEW EKWA AYAWASTAN - Fire and Wind is a youth program open to Indigenous youth ages thirteen
to eighteen. This program is an opportunity for youth to gain personal, traditional, and Cree language skill
development. It is designed to encourage self-awareness and empowerment for youth. It is also intended to
encompass both worlds that Nehiyaw youth face in their daily lives.

The youth mentorship program’s overall goal is to enhance youth’s cultural language, knowledge,
leadership, communication, and self-presentation skills while sup porting them in becoming mentors
and role models to their peers and the younger generation. The program follows the “Circle of Courage model.”
based on the principles of belonging, mastery, independence and generosity. Elders are an essential part of the
program to help youth reconnect with their culture through sharing circles, smudging, basic Cree language,
and traditional teachings.

COVID-19 has created challenges for us, but as an organization, we persevered and reached out to our
Community, youths and elders to develop and produce a documentary. The documentary will be created

in Cree by the youth, telling stories about their experience and journey towards language revitalization and
reconciliation. This process will enhance the youth’s knowledge and skills in their history and cultural
learnings.




The adult literacy program — Learning Our Indigenous History intends to merge adult and family literacy
components to include adults, parent(s)/caregivers, children and youth.

The program’s objective is to enhance Indigenous people’s understanding of
their culture and history while giving them space to contribute their own
personal history and story. The program intends to equip participants with
tools to share, collect, and record stories that support Indigenous adults to
build capacity in literacy and support social interaction. By sharing and

telling stories, we want to recognize and validate participants’ experiences
and histories.

Participants attending will learn things such as the teepee, the
traditional family, dancing, drumming and much more. Family literacy
is an intergenerational education program that integrates adult literacy
instruction and early childhood education for under-educated

REGISTEn lN ABEI?;QGCEQIO families. The program has 4 essential elements: basic skill instruction
STARTS 5E :&y PSR  for parent(s)/caregivers, parent and child time together to share in
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Due to COVID-19, we will be hosting this program virtually on
Zoom. We are conducting two (2) ten-week workshops with
approximately twenty participants.
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Creating Hope Society acknowledges and appreciates
our volunteers who have helped us in so many ways.
Without your volunteerism, we would not be who we
are today. Thank you to those who helped us in the
past and in the future.
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For more information please contact
Cheryl Petherbridge, Administrative Assistant/Bookkeeper
Tel: 780-477-7961 Ext. 201
info@creatinghopesociety.ca
www.creatinghopesociety.ca




